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Madam President, 

We welcome the Working Group’s thematic report and specific references to sexual orientation and 

gender identity. 

Lesbian, bisexual, trans and intersex (LBTI) women are particularly vulnerable in work settings. 

In Russia, after the adoption of ‘anti-propaganda’ laws, teachers – still mostly women – who are 

lesbian or transgender, were harassed by anti-LGBT groups and fired by school authorities.1 I 

personally represented a lesbian teacher fired for ‘immoral behaviour’, namely a photo of her kissing 

her partner, published on her private social media account. 

Only 40% of states protect on grounds of sexual orientation in employment,2 on grounds of gender 

identity the number is even lower. 

Covid-19 has affected women in a particular way. LBTI women, especially from marginalized groups, 

are hit even harder, leading to unemployment, further stigmatization and marginalization and 

violence. 

In Argentina, a trans woman, unable to do sex work in the street because of the isolation measures, 

served in her private home where a client stabbed her several times in April.3 

Parenting affects women’s employment generally. LBTI women planning or having children face 

additional and specific complications. Marriage and second-parent adoption is only available to them 

in 16% of the UN Member States.4 LBTI women’s families are denied parental leave, allowances 

and other support tools. 

At the same time, LBTI women continue to demonstrate strong practices in professional organizing 

and community outreach. For instance, Lesbians Who Tech & Allies is a community working to 

promote women, people of colour and queer and trans people in the professional technology field. 

Since no specific recommendations were made in the report, we would like to ask the Working group: 

• What measures to states would you suggest to ensure the rights of LBTI women in the field 

of work? 

Thank you. 
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